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BECOME AN EMPLOYER OF CHOICE

Dear friends,

Welcome to Innovative’s Summit focusing on building a successful culture and increasing engagement in
your organization.

The Innovative Summitis a training event dedicated to helping you learn how to transform your workplace
into a hub of engagement, satisfaction, and success. This summit aims to equip you with the tools and

knowledge needed to create a more robust and effective organizational culture.

We would like to congratulate all of you for coming together to learn, share, and explore the latest
trends in culture building and engagement.

We look forward to you learning from our keynote and speakers who are industry thought leaders. We
encourage you to network with other employers who are in different phases of their journeys and may
have something valuable to share.

This year's summit will include inspirational sessions that will provide tangible takeaways including an
informative and engaging DISC session. There will be a variety of topics discussed, such as improving culture in
the workplace, enhancing your teams, and building a culture that embraces and fosters a sense of
psychological safety. Our goal is to provide employers with resources and tools to return to their workplace
feeling inspired and ready to make effective and lasting changes.

Please be sure to explore our health fair to learn about the latest resources to enhance employee
health.

About Innovative Workplace Wellness

Innovative’s workplace wellness assists employers in creating a culture of health. Our skilled wellness
team works hand-in-hand with organizations to design and implement customized wellness programs
that improve your population health and ultimately lower claims costs.

We help employers focus on each individual employee, guiding your team to effectively manage their
own mental, physical, and emotional energy so your employees and your business thrive.

Warmly,

The Innovative Team ®
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AGENDA

10:30-11:00 am

Registration/Vendor Fair

Breakfast will be served and time to visit with
vendors.

11:00-11:30am

Morning Meditation & Breathwork
Meditation4Leadership

11:30-12:30 pm
How to Drive Culture. Intentionally.
Speaker: Bill Kaiser

12:30-1:30 pm
Lunch/Networking/Vendor Fair

Lunch served and time to visit with
vendors.

1:30-2:30 pm
Building Trust and Innovation in Teams
Speaker: Elizabeth Finkle

2:30-3:00 pm
Break/Vendor Fair

3:00-4:00 pm
DISCovering Culture: Driving Growth
Through Behavioral Insights

Speaker: Ryan Skimmons

4:00-4:15pm
Closing Remarks/Raffle Winners/

Vendor Fair

We will announce our raffle winners from the
day

4:15-5:30 pm
Happy Hour



MEET OUR
KEYNOTE SPEAKER

Bill Kaiser
“How to Drive Culture. Intentionally.’

Bill Kaiser is Senior Vice President of CultureWise®. CultureWise® helps organizations create, drive
and maintain high performing cultures, with a proven system that's straightforward, practical, and
easy to use. He works with CEQ's of many diverse industries. Prior to CultureWise®, Bill was a
partner at RSI, an employee benefits consulting firm. The firm won numerous Best Places to Work
awards in the Philadelphia Region as well as NJ. In 2006 RSI earned the NJ Governor's Award for
Performance Excellence - Gold Level, the highest award for total quality available in the state. In
2008, RSI became a division of Arthur J. Gallagher & Associates (AJG), one of the largest insurance
brokers in the world. Bill served as Regional Sales VP and Area President for Gallagher until he
joined CultureWise® in 2015. Today, Bill's a frequent Vistage and keynote speaker as well as
seminar leader on leadership, organizational culture, and building high performance teams. He
has worked with over 1000 CEOS throughout North America. He received his Bachelor of Science
in Business and Economics from Lehigh University and completed the Program for Manager
Development at Duke's Fuqua School of Business. Bill is married with 4 children, 6 grandkids (and
counting!) and resides in Southern New Jersey.
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“Building Trust and Innovation in Teams’

Meet Elizabeth Finkle—more than a seasoned organizational health expert with 20
years of experience; she’s a dynamic leader dedicated to enhancing organizational
effectiveness through a holistic approach to employee health. As a loving mom to
four, a passionate health equity advocate, and an outdoor enthusiast, Elizabeth
brings her vibrant energy and core values into every aspect of her work. What truly
sets Elizabeth apart is her exceptional ability to cultivate authentic connections and
drive organizational change. She understands that building a healthy workplace goes
beyond physical wellness—it’s about creating a culture of engagement, collaboration,
and meaningful relationships that elevate organizational performance. Her mission is
to design environments where people thrive, connect deeply, and perform at their
best. Elizabeth’s expertise spans a wide array of settings, including hospitals, health
insurance companies, national sports teams, manufacturing sites, and higher
education at the University of Delaware. Across these industries, she has consistently
delivered results by integrating wellbeing strategies with organizational goals,
enhancing both employee satisfaction and business outcomes. Elizabeth’s
superpower lies in her people-centric approach to organizational effectiveness. She
simplifies complex challenges, aligns teams, and fosters a culture of continuous
improvement, enabling organizations to navigate change and drive success. As a
proven leader in organizational health initiatives, employee experience design,
strategic program planning, and professional development, she excels at creating
impactful solutions that resonate.
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“DISCovering Culture: Driving Growth
Through Behavioral Insights”

Ryan Skimmons, MS is an accomplished training facilitator and coach with extensive
experience in the healthcare, hospitality and behavioral health industries. Certified in DISC,
Ryan specializes in leadership development, team building, and fostering effective
communication within organizations. He is known for creating tailored, high-impact training
programs that drive measurable improvements in performance and collaboration.

A notable achievement in Ryan’s career is the design and implementation of the first-ever
mental health co-responder training program for the Philadelphia Police Department, which
has set a new standard for law enforcement and mental health collaboration. His expertise in
instructional design and behavioral coaching positions him as a leader in advancing
professional development in diverse environments.




WELLNESS SUMMIT
RAFFLE

Innovative Benefit Planning is happy to offer a friendly game to have some
fun and win prizes. Compete with other attendees by filling up your bingo
card to be entered into the raffle.

How to play:

1. Visit every vendor table during our
health fair.

STOP BY AND SEE OUR VENDORS!

Flll all your stamps and enter to win one of four raffle prizes.
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2. While at the table, using the ink
bottle to “blot” the vendor space @ rapthon (| @ imaginesso
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4. Drop your raffle tickets into the box
of your choosing.

5. Wait for your name to be called at
the end
when we announce raffle winners!

Prizes
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Benefits Are A Piece Of Cake

Create an engaged workforce

o Identify & eliminate waste
within your benefits package

o Ease the HR admin burden

o Experience a complete = \&
compliance resource 0
!
. S
/ Ok $z
P - [Eires N
/ [=] g2t =\
ibpllc.com

EMPLOYEE BENEFITS ® RETIREMENT PLANS ® WORKPLACE
WELL-BEING ® HR CONSULTING



We'll help you find
well-being at work!

Benefit plans don't have to be complicated.
With so many experts under one roof,
BPAS is uniquely positioned to help design and
service solutions that work for you.

A

866.401.5272 | bpas.com

Workplace Retirement Plans | Actuarial & Pension | Health Benefit Consulting | IRA | VEBA HRA
Health & Welfare Plans | Fiduciary | Collective Investment Funds | Fund Administration | Institutional Trust
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LET’S TALK
ABOUT THE

FACT: The PBM Landscape is Shifting.
Groups are demanding better options,
and the status quo isn't cutting it.

At US-Rx Care, we deliver a fiduciary-first approach that is
conflict-free and makes us legally bound to act in a client’s
best interest.

How does an Rx spend reduction of 25-50% (without
plan design changes or member disruption) sound?

Let's talk.

o™

D

(954) 592-4224 www.USRxCare.com sales@us-rxcare.com
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One specialty drug can add $250K+
to plan costs in a single year.

Spend and Trend

Sustainable
Strategic Success.
Savings:

Deliver a smarter, data-driven
approach to pharmacy benefits
and specialty cost containment.

+  Control key spend drivers with
independent clinical management

«  Ensure predictable costs with

data-driven strategies Discover how a
harmacy benefits optimizer
+  Access flexible solutions through a P puts\g/ou in contfol.

competitive benefits marketplace

) Scan to see what's
« Balance cost and care while possible for your client’s

prioritizing member access pharmacy plan.
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self-funding solved

Self-Funded Savings,
Consortium Protection

v/

VERIS by Benecon empowers
decision-makers like you with independent
actuaries, rate caps, surplus returns, $900M

in stop loss premium, and consortium
protection like no other.

No new lasers.
No re-underwriting.
No renewal uncertainty.

BENECON

benecon.com | 888.400.4647
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Delta Dental is Proud to
Support Innovative’s 6th
Annual Summit!

DeltaDentalNJ.com | 973-485-4000

] ”

' MEI]ITATIUN4LEADERSHIP

Personal Development
& Leadership Skills
That Drive
Organizational Success

Awareness | Connection
Perspective | Potential




Ready to
rethink your
health plan?

CENTIVO DELIVERS:

+ Advanced primanry
care-centered plans

+ A curated high-
performance network

+ Affordable, common-

sense plan design -
Scan to
speak

CENTIVO. K with

Centivo

~personify

HEALTH

We equip employers to deliver high-quality healthcare solutions that
engage their employees in a meaningful and personalized way. Our
integrated, holistic approach to healthcare promotes better outcomes
and reduces costs. With concierge-level service that includes streamlined
claims, access to analytics, and strategic insights, we help everyone

maximize their benefits and optimize health investments for the future.

More than TPA services, we address the whole continuum of care
with our approach - we are Health Plan Administrators!

korinne.bigelsen@personifyhealth.com
M 1.908.285.0805

personifyhealth.com

Contact Information:
Korinne Bigelsen ﬂ q
Regional Sales Director



Your greatest assetis a
healthy workforce

AmeriHealth Administrators is proud to support
Innovative’s Annual Well-Being @ Work Summit.
We recognize Innovative Benefit Planning for its
commitment to promoting healthier workplaces.

L ——
AmeriHealth.

Administrators

Win-Win-Win! Are looking for

R x G 0 a simple pharmacy cost

Care. Delivered. containment solution?

Rx ‘n Go offers maintenance medications for self-funded
groups with 30-50% average savings and $0 copays for
members! Celebrating 15 years of savings and 98%
customer retention.

Interested in learning more?

Stop by the Rx ‘n Go Booth or email claire@rxngo.com




HOMESTEAD

SMART HEALTH PLANS

TOP 0

Philly Docs Deductible

0 20-30%

Coinsurance Employer Group
Savings

we've partnered with the region’s leading health system

to give you more of what you want - convenient access

to the area’s best doctors and hospitals at a lower cost
than your current PPO network plan.

Learn about our Philly SMART NETWORK today!

Innovative Benefit Planning Vance Sible

ibpllc.com/contact CSFS, RHU, HIA
vsible@homesteadplans.com
(908) 268-8073
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Primary Care S\GMR <
by Marathon Health '

Access to quality care is more important than ever, but many
in your workforce don’t have a primary care doctor.

One-fourth of U.S. adults, and almost half of adults under 30, don’t have

a primary care doctor (according to KFF). Marathon Health changes that X

with our advanced primary care model, focusing on personalized, holistic Some of our primary
care and seamless navigation. care services

We exist to enable people to live their healthiest lives and are staffed
based on the needs of your workforce. Our care access channels include
network, onsite, nearsite, and virtual, ensuring convenient care access for
all types of workforces. Plus, our care teams excel at engaging people to Physicals &
help them make healthy lifestyle changes. general wellness

Sick & preventive care

be &

Our care model

Our value-based care model prioritizes patient engagement, offering three
times more time with a provider. We provide treatment, coaching, and
support to help patients take control of their health.

Work injury triage
Condition managment

With our providers by their side, patients become more involved in their Mental health screening

healthcare. Our care team collaborates to provide ongoing preventive care,
sick care, condition management, and more, driving better outcomes and
helping patients live healthier lives.

95%

of patients rate providers as good or excellent

59% i

ks X : g Value-driven referral
of hlgh. risk pat!ents make improvements management and more.
on clinical quality health measures

$1,800

average annual savings per engaged patient

Lab work

Immunizations

NG P 8 Ve

Onsite dispensing
& home delivery

Improve lives and save on healthcare cost with Marathon Health
To learn more, contact us today at marathon-health.com/contact

B2024 Marsthon Health, LLC. All nghts reserved. MHSLS-24-063 (5/29/24)



Modern Solutions.
Service Excellence.

Smarter Benefits.

Scalable self-funded health
benefit solutions, backed
by data and a commitment
to service excellence.

Discover how our expertise in custom plan
design, cost transparency, and seamless
administration can transform your organization.

Learn more at LuminareHealth.com

[m] T[] luminare
health
Experience

E Solutions
Results,

$2025 Luminare Mealth Bengfts™



Healthcare benefits
that truly feel like benefits

Enhance your total rewards package
Attract top talent and reduce turnover
Provide support for your HR team

Reduce costs for your organization -
and your people

© Imagine360

Your health plan can do better. We promise.
imagine360.com




ANYTHING CAN
CHANGE THE WORLD
OF WORK.

Learn how to tomorrow-proof your
business at ADP.com/next-anything

Hr | Payroll | Time | Talent | Benefits
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Are your employees aging into Medicare?

You need a Medicare expert by your side.

Certified Advisors
Dedicated Contact Center
Free Medicare 101 Webinars

Let’s work together.
609.361.4028 | medicare@savoyassociates.com J
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GET INFORMED, INSPIRED AND ENGAGED

Innovative is proud to be committed to professional
development through a variety of seminars, webinars,
and events all year long.

Explore our list of upcoming programs at:

ibpllc.com/events

IBPLLC.COM | 888.427.7383
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